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Facutty of Education Announcement

Subject : Dectaration of lntegrity in the Administration of the FacuLty of Education,

Thaksin University

ln accordance with the need to estabtish policies and measures for the

administration of the Facutty of Education that emphasize integrity, transparency, and

ethica[ conduct in pubLic service, and to promote the Faculty of Education's operations in

atignment with the NationaI Strategy on Anti-Corruption and Good Governance,

By virtue of Section 31 of the Thaksin University Act B.E. 2551 (2008) and Thaksin

University Order No. 164U2561, dated June 29, 20f8, regarding the detegation of authority

and responsibitities to Vice Presidents, Deans, lnstitute Directors, and Office Directors to act

on behalf of the President, the Dean of the Faculty of Educatlon hereby issues this

dectaration to affirm the commitment to integrity in the administration of the Faculty of

Education as foltows:

1. Transparenry refers to the execution of the Facutty of Education's responsibitities

with openness, good governance, fairness, and ethical standards. This includes:

1.1 Providing and disclosing clear, accurate, and comptete information to ensure that

facutty staff, students, the public, and stakehotders can convenientty and promptly access

relevant information.

1.2 Conducting procurement processes transparentty at aLL stages in accordance with

applicabte [aws, reguLations, and university poticies.

1.3 Encouraging participation from faculty staff, students, the public, and stakehotders

in various stages of the Facutty's operations, inctuding consuttation, ptanning, implementation,

and oversight.

1.4 l\lanaging comptaints regarding misconduct or non-transparent actions by facutty

staff.

2. Accountabi(ity refers to faculty staff fulfilling their duties responsibty, considering

work success, and being prepared to perform their rotes effectivety. This inctudes:

2.1 Administrators and staff must exhibit dedication and efficiency in performing their

duties.

2.2 Facully staff must strictty adhere to [ega[ and regulatory requirements and take

responsibility for their actions.

2.3 The administration must demonstrate integrity and accountability in decision-

making, ensuring transparency and public trust.



3, Corruption-Free Work Environment refers to facutty staff operating fairty,

transparentty, and without bias when offered speciaI priviteges or incentives for personal or
group benefit. Measures include:

3.1 Monitoring and preventlng facutty staff from engaging in corrupt practices, such as

soticiting bribes or using their positions unfairty for personat gain.

3.2 Preventing administrators from engaging in poticy-Level corruption, inctuding

unethical coltaborations with private sector entities to influence contracts or poticies for
personal or business gain.

4. lntegrity Cutture An integrity culture within the Facutty of Education entails:

4.1 lnstitl.ing ethical behavior and attitudes among faculty staff through sociatization

processes that discourage corruption and promote social sanctions against unethical conduct.

4.2 Cuttivating an ethicaI mindset that differentiates personaL and pubtic interests to
prevent corruptlon at its root.

4.3 Devetoping and implementing anti-corruption ptans within the Faculty of
Education.

4.4 Estabtishing strong internal monitoring and accountabitity mechanisms to reinforce

awareness of corruption's consequences and encourage coltective resistance against unethicaI

practices.

5. Work lntegrity refers to a well-managed facutty that prioritizes transparency, ethicat

governance, and pubtic benefit. This inc[udes:

5.1 Estabtishing ctear operationat guidetines and standards.

5.2 Ensuring comptiance with work standards fairty and equitabty.

5.3 Maintaining ethical personnel management, inctuding recruitment, appointments,

performance evaLuations, and promotions.

5.4 Ensuring budgetary management aLigns with transparenry and cost-effectiveness.

5.5 Assigning work fairly based on qua[ifications, abiLities, and professionaI standards.

5.6 Creating a supportive work environment that enhances faculty staff's efficiency

and effectiveness.

lssued on October 1, 2024

(Asst. Prof. Dr. Withawat Khattiyamarn)

Dean of the Facutty of Education


